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PREAMBLE

The GILMORE CITY-BRADGATE COMMUNITY SCHOOL DISTRICT and the GILMORE CITY-BRADGATE
EDUCATION ASSOCIATION recognize and declare that providing a quality education for the
students of the Gilmore City-Bradgate Community School District is their mutual desire.

ARTICLE 1
RECOGNITION

The Board of Education recognizes the Gilmore City-Bradgate Education Association as the
certified bargaining representative for the personnei as set forth in the PERB Certification
Instrument (Case No. 3835) issued by PERB on January 27, 1989, which includes all reguiar
full-time and regular part-time professional employees of the Gilmore City-Bradgate
Community School, including Classroom Teachers, grades Kindergarten - 12, Librarian,
Special Teachers, Chapter | Teachers and Guidance Counselor and Athletic Director. Excluded
are Superintendent of School, high school principal, elementary principal, all substitutes,
District secretaries, non-professional employees and ail other excluded by Section 4 of the Act.

ARTICLE 2
GRIEVANCE PROCEDURE

A Grievance is a complaint that there has been an alleged violation or misinterpretation of a
specific provision(s) of this Agreement.

The failure of a grievant to act on any grievance within the prescribed time limits will act as a
bar to any turther appeal. The failure of the Employer to give a decision within the time limits
shall permit the grievant to proceed to the next step. All time lines may be extended by mutual
agreement.

First Step. An attempt shall be made to resolve any grievance in informal,
verbal discussion between the grievant(s) and his/her immediate supervisor.

Second Step. If the grievance cannot be resolved informally, the grievant(s)
shall file the grievance in writing. The written grievance shall state the nature
of the grievance, the specific clause or clauses violated, and shall state the
remedy(s) requested. The filing of the formal, written grievance at the second
step must be within ten (10) school days from the date of the occurrence of the
event giving rise to the grievance. The immediate supervisor shall make a
decision on the grievance and communicate it to the grievant in writing, including
the reasons, within five (5) school days after receipt of the grievance.



Third Step. In the event a grievance has not been satisfactorily resolved at the
second step, the grievant shall file, within seven (7) school days of the
immediate supervisor's written decision at the second step, a copy of the
grievance with the Superintendent. Within ten (10) school days after such
written grievance is filed, the aggrieved and the Superintendent or his designee
shall meet to discuss the grievance. The Superintendent or his designee shall file
an answer within five (5) school days of the third step grievance meeting and
communicate it in writing to the employee, stating the 12asons.

Fourth Step. if the grievance is not resolved satisfactorily at the third step,
there will be available a fourth step of binding arbitration. The grievant, or the
Association, may submit, with a written notice to the Superintendent, a request
for arbitration within ten (10) school days from receipt of the third step
answer. The arbitration proceeding shall be conducted by an arbitrator to be
mutually selected by the two parties within seven (7) school days after said
notice is given. If the two parties fail to reach agreement on an arbitrator within
seven (7) days, the Public Employment Relations Board will be requested to
provide a panel of seven (7) arbitrators. Each of the two parties will alternately
strike one name at a time from the panel until only one shall remain. The
requesting party will strike the first name. The iemaining name shall be the
arbitrator.

The decision of the arbitrator will be binding on the parties. Expenses for the arbitrator’s
services shall be borne equally by the Employer and the Association.

The arbitrator, in his/her opinion, shall not amend, modify, nullify, ignore or add to the
provisions of the Agreement. The arbitrator shall issue his/her decision, in writing, to the
parties and shall set forth his/her findings of fact, reasoning and conclusions on the issue or
issues submitted.

The parties shall present both substantive and procedural arbitrability arguments to the
arbitrator unless one party notifies the other party of its desire for the arbitrator to hear
procedural arguments only. This notice must be given to the other party at least thirty (30)
calendar days prior to the hearing.

An employee may be represented at all steps of the grievance procedure by himself/herself, or,
as his/her option, by a representative.

in the event that a grievance is filed at such time that it cannot be processed through the
grievance procedures by the end of the school year, mutual agreement may be made in regard to
time limits set forth in this Agreement to reduce them so as to make it possible to exhaust the
grievance as quickly as possible.



ARTICLE 3
STAEF REDUCTION

When, in the judgment of the Employer, one or more employees are to be laid off or reduced in
contractual time because of a change in the size or nature of the student popuiation, reduction of
program, change ir the structure of the school system, e.g., sharing, or bucgetary limitations,
the following procedures shall be utilized:

A

The Employer shall attempt to accomplish staff reduction/realignment by
attrition.

In the event that necessary reduction/realignment of staff cannot be accomplished
by attrition, any employee(s) holding a temporary or emergency cettificate

shall be laid off first, unless such teacher is the only qualified teacher in that
area.

if further layoffs are still necessary, they will be considered within the

following categories: K-5 and 6-12, and special teachers, e.g., art,

instrumental music, vocal, talented and gifted. If the talented and gifted employee
must be reduced, the employee will be allowed to utilize his/her seniority in
his/her area of certification.

In the event that the necessary reduction is to be accomplished by C above, the
Employer shall reduce staff based on seniority of the teachers, provided the
remaining staff shall have the qualifications and certification necessary to fill
the remaining positions.

Seniority means an employee’s length of full-time continuous service with the
Employer since the employee’s last date of hire. A part-time teacher shall
accrue seniority on a pro rata basis.

Recall. Laid off employees shall advise the Superintendent of their current
addresses during layoff. Employees shall have recall rights for eightesn (18)
months from their last day of service to the District to any position for which the
employee is certified and qualified. Teachers will be recalled in reverse order of
layoff. If eighteen (18) months has elapsed since their layoff, they shall have no
recall rights. The District’s offer of such position shall be sent by certified mail
to the employee’s last known address. If an employee fails, within ten (10) days
of receipt of notice of recall or within twenty (20) days of mailing, to advise the
Superintendent of the employee’s desire and availability to return and work, any
recall rights shall terminate. Long term substitutes do not have recall rights.



ARTICLE 4
EVALUATION PROCEDURES

Within two (2) weeks after the beginning of each school term, the appropriate supervisor shall
acquaint each employee with the evaluation procedures and instrument. The purpose of the
orientation is to achieve mutual understanding of the evaluation system. No evaluation shall
take place until such orientation has been completed. A new employee assigned after the
beginning of the school term shall be notified by the appropriate supervisor of the evaluation
procedures in effect. No evaluation shall take place until the employee has been made aware of
the procedure.

Probationary teachers will be formally evaluated at least two (2) times a year and non-
probationary teachers will be evaluated at least once a year. There shall be at least a fifteen
(15) workday period between evaluations unless mutually agreed to be the employee and the
evaluator.

Formal written evaluation reports shall be preceded by an observation of the teacher's
performance of at least thirty (30) minutes. The evaluator shall give the teacher at least one
workday advance notice of such observation. The results of the formal evaluation shall be
recorded in writing, with signed copy to be given to the teacher within ten (10) workdays of the
observation.

The evaluator shall have a private conference with the teacher within ten (10) workdays
following formal observation. The employee shall be given at least one (1) workday notice of
such conference and shall receive the written evaluation prior to the conference, at least at the
time of notification. During the post-evaluation conference, the evaluator shall discuss the
strengths and deficiencies noted on the formal evaluation and shall make suggestions for
improvement if he/she deems them necessary, or if requested by the employee. Within thirty
(30) days of these suggestions, the employee shall be re-evaluated if there are negative
evaluations which warrant a re-evaluation, and the evaluator may have an additional post-
evaluation conference to ascertain the steps he/she will take or has taken to follow up on the
evaluator’'s suggestions to improve his/her performance.

Any formal written evaluation shall be submitted to the employee for the employee’s signature
prior to including the evaluation in the permanent records of the employee. The employee shall
have a right, for fifteen (15) workdays, to make a written response to the formal evaluation,
which shall be attached to the evaluation and kept in the permanent files.

Any adverse comments about an employee shall be reduced to writing and brought to the
employee’s attention prior to be placed in the employee’s file.

Each employee shall have the right to review the contents of his/her personnel file with the
exception of “closed file” materials such as credentials or letters designated as “closed”. At the
employee’s request, a representative may accompany the employee on this review. The
employee shall have the right to respond to all materials contained in his/her personnel file,
with such responses becoming a part of said file, and tn renroduce any materials in their files at
the empivyze's expense. ‘



Failure of the Employer to follow the evaluation procedures as contained in this Article shalil be
subject to the grievance procedure. The substance of an evaluation may be challenged through
the grievance procedure if the evaluation is unfair and/or inaccurate and if it is used as a basis
for any adverse action. Adverse action is considered a suspension or discharge, but not a staff
reduction. The grievance time lines shall commence upon notification, in writing, to the teacher
of said adverse action. Probationary teachers do not have the right to grieve their evaluation.

ARTICLE 5
HOURS

The normal workdays shall be eight (8) hours, normally scheduled from 7:45 AM. until 3:45
P.M.  The School Board may change the starting and quitting time for scheduling purposes;
however, in no case will the normal workday begin prior to 7:30 A.M. or go beyond 4:30 P.M.
In the event that the schedule is adjusted in accordance with this Article, written notice shall be
given to the teachers at least two (2) weeks in advance of the change, which notice shall specify
the reason for the change. On Fridays and the day preceding a scheduled holiday period and
vacations, the staff may leave after the students and buses have departed, unless there is an
early dismissal for staff meetings.

There shall be a paid duty-free lunch period of at least twenty (20) minutes during a normal
workday.

During a normal workday, employees shall be provided preparation periods with full pay.
Secondary teachers (6-12) will receive at least the equivalent of one (1) class period per day
and elementary (K-5) teachers will receive at least one hundred fifty (150) minutes per week.

If an employee is required to attend a professional meeting called by the administration and the
employee is required to remain longer than one (1) hour after the regular close of classes, or
more than thirty (30) minutes prior to the beginning of classes, such employees shall be
allowed to leave the building at the close of classes the following day.

Teachers, both full-and part-time, may be required to perform other duties such as parent-
teacher conferences, staffings, open houses, and other duties historically associated with the
teaching profession at Gilmore City-Bradgate, outside the normal school day without
compensation.

If employees are required to perform supervisory or extra-curricular duties outside of school
hours, assignments shall be made so all employees will serve, as nearly as possible, an equal
number of such duties during the school year.

Part-time teachers who are required to work more than their contracted time because of
scheduling or program changes or return for professional staff meetings, shall be compensated
at their per diem rate. Part-time employees will be required to attend three (3) staff meetings
each year without additional compensation. Part-time teachers who are required to attend more
than three (3) staff meetings in a year at times which are not contiguous with their regular
hours shall be allowed compensatory time off.

In the event school is dismissed because of the weather conditions, teachers will be permitted to
leave as soon as the students have feft. In the event classes start late because of weather
conditions, teachers will report to school thirty (30) minutes before the time established to
start classes.
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in the event that a teacher needs to perform certain activities before or after school which
would necessitate not being at school by the start of the day or leaving before the end of the day,
the Superintendent or Building Principal shall have discretion to make such adjustments.

ARTICLE 6
TEMPORARY LEAVES OF ABSENCE

Personal lliness Leave.

1. All employees covered by this Agreement shall be granted a leave of absence for
personal illness, injury or other medically related disability with full pay as
follows: first year - ten (10) days; second year - eleven (11) days; third year
- twelve (12) days; fourth year - thirteen (13) days; fifth year - fourteen
(14) days; sixth and subsequent years - fifteen (15) days.

2. Personal illness leave shall accrue to an accumulated total of one hundred (100)
days. If an employee has reached the maximum accumulation they shall have, in
addition to the maximum accumulated unused sick leave, the number of days
granted for that year. If the employee does not use those days during that year,
the accumulation shall return to the maximum and it will continue in this same
way for each year the employee is at maximum accumulation. The record of each
employee’s personal iliness leave shall be maintained in the business office of the
District. The Board may, in each instance, require such reasonable evidence as it
may desire confirming the necessity for such leave of absence. Personal iliness
leave may be utilized for doctor or dental appointments that cannot be reasonably
scheduled outside the normal workday. Personnel must notify their supervisor in
writing at teast two (2) school days in advance of the time requested, for such
appointments.

Bereavement Leave. Up to five (5) days of bereavement leave per death shall be granted in the
event of the death of an employee’s spouse, parent, child or parent-in-law. Up to two (2) days
of leave per occurrence will be granted in the event of the death of a relative not listed above.
One day of leave, with pay, may be granted at the discretion of the Superintendent to attend the
funeral of a clcse friend.




Immediate Family lliness Leave. The employees shall be granted up to two (2) days per year,
non-cumulative leave in the case of hospitalization, serious iliness under the direct care of a
doctor or as a hospital outpatient, or for surgery for members of the immediate family. The
immediate family shall be defined as spouse, children, parents, grandparents and grandchiidren.
At the discretion of the superintendent, an employee may exchange one personal illness day per
year for one additional day of immediate family illness leave. Any additional leave may be
granted at the discretion of the Board upon written request.

Jury Duty. Employees in the Gilmore City-Bradgate School District shall continue to receive
their regular compensation when called for jury duty, provided that they shall remit or turn
over to the Gilmore City-Bradgate Community School District that compensation, except for
mileage reimbursement, which they receive from jury duty. Employees who are under court
subpoena or court order to appear, shall also be eligible for this leave.

Professional Leave. Attendance at educational and professional meetings is permitted with full
pay. Such absences must be approved by the immediate supervisor and/or Superintendent. The
request for this leave shall be submitted at least five (5) school days prior to the day requested
for the leave. In the event that an employee wishes to make application for professional leave
which is for more than one (1) day of absence, the request shall be submitted at least ten (10)
school days in advance of the days requested for leave.

Association Leave. Up to four (4) days in the aggregate shall be available to the Association for
it's representatives to attend the ISEA delegate assembly.

Personal Leave. Up to two (2) days of personal leave per year and non-cumulative, shall be
granted each employee for personal business which cannot be conducted during non-working
hours. The request shall be submitted at least three (3) days in advance of the requested day i f
possible. This leave shall not be used to extend a vacation or holiday. No more than two (2)
employees shall be absent at any one time except in the case of emergency.

Unpaid Leave. Unpaid leaves of abscnce without pay may be granted at the discretion of tha
Superintendent.

Extended leaves of absence vithout pay may be approved in the discretion of the Superintendent
and/or Board. A request for extended leave shall normally be submitted not less than twenty
(20) school days prior to the leave. Employees granted extended leave may continue to purchase
District insurance at their own expense through prepayment of premiums.

Part-Time Employees. Anyone who works part-time shall have whatever part of the day that
they work count as a leave day; that is, if they work one-half (1/2) day and take one (1) day of
leave, that one-half (1/2) day shall be considered to be one (1) day. The number of days of
leave they are entitled to shall be the same number of days as are specified in the separate
sections of this Article.




ARTICLE 7
HOLIDAYS

All regular full-time employees shall receive six (6) paid holidays. These shall be: Labor Day,
Thanksgiving Day, Christmas Day, New Year's Day, President’'s Day and Memorial Day.

ARTICLE 8
SALARIES

The Salary of each employee covered by this Agreement is set forth in Schedule A.

Employees on the regular salary schedule shall be granted one increment or vertical step on the
schedule for each year of service until the maximum for the service classification is reached. A
year of service consists of employment in the District for ninety (90) consecutive teaching
days or more in one (1) school year. Incoming teachers with experience in other systems will
be given credit for up to five (5) vyears of experience if such experience has been in an
accredited school system within the last ten (10) years. The Board reserves the right to
employ teachers at a step greater than the above in case of emergency, provided that the step at
which they are hired represents actual experience unless mutually agreed to by the parties. An
emergency shall consist of: (1) special certification requirements; (2) no teacher hired by
August 1; (3) no qualified applicants for the position; (4) late resignation; (5) unfilled state
mandated courses.

1. Increments
Employees on the regular salary schedule shall be granted one (1) increment or
vertical step on the schedule for each year of service until the maximum for
their education classification is reached. A year of service consists of
employment in the Gilmore City-Bradgate District for ninety (90) consecutive
teaching days or more in one school year.

2. Educational Lanes
Employees on the regular salary schedule who move from one educational lane to
a higher educational lane sh-ll move to the corresponding eligible step on the
higher.lane. For an empioyee to advance from one educational lane to another, all
courses taken for advancement on the Salary Schedule should be approved by the
Superintendent/principal prior to be taken.

Before an employee advances from one educational column to another, satisfactory evidence of
additional credit must be filed with the Superintendent no later than thirty (30) days after
commencement of the school year and any resulting salary adjustment shall be retroactive to the
beginning of the school year.

Each employee shall be paid in twelve (12) equal installments on the 21st of each month.
Employees shall receive their checks at their regular building and on regular school days unless
otherwise designated by the teacher. When a pay date faIIs on or durmg a school holiday,
vavaunn, of weekend, employees shall recely » ther pooiaake wir i last previous working day:

Summer checks, other than for summer school teachers, shall be mailed to the address
designated by the employee.




ARTICLE 9
TRANSFERS

In making any assignments, the Board shall consider the qualifications of each certificated
employee and the needs of the School District.

A transfer may be initiated by the employee the principal, or the Superintendent.

All vacancies shall be posted for five (5) days prior to the Board filling the vacancy. Al
employees shall be allowed to bid on such vacancy. If an employee is denied the vacancy, the
Superintendent will provide the employee the written reasons for the denial.

ARTICLE 10
DUES DEDUCTION

Any employee who is a member of the Association may sign and deliver to the Board Secretary an
assignment authorizing payroll deduction for professional dues. The Association will inform its
members of the dues deduction system and provide the necessary cards for the deduction.
Deduction fer dues shall be limiled to dues for the current year.

Pursuant to a deduction authorization, the Board Secretary shall deduct a set amount from the
regular salary check of the employee each month for nine (9) months beginning in October and
ending in June of each year. Employees who are employed after the school year starts will have
their dues pro rated. The amount to be deducted from each employee’s check shall be set by the
Association.

Such authorization shall continue in effect from year to year. The authorization card must be in
the hands of the Board Secretary by September 25 of each year. A member may terminate the
deduction checkoff at any time by giving thirty (30) days written notice to the Board Secretary
and the Association.

The Association agrees to indemnify and hold harmless the Board, each individual Board
member, and all administrators against any and all ciaims, costs, suits or other forms of
liability and all court costs arising out of the application of the provisions in this Agreement
between the parties for dues deduction.



ARTICLE 11
EXTRACURRICULAR PAY

The Board and the Association agree that the extra-curricular activities listed in Schedule B are
official school-sponsored and/or hosted activities.

Teachers who are contracted to perform duties in addition to classroom teaching, including
activity sponsors and coaches, shall be paid according to Appendix B which schedule is attached
hereto and made a part thereof.

Employees who may be required to use their own automobiles in the performance of their duties
and employees who are assigned to more than one (1) school per day, whether that school is in
or out of the District, shall be reimbursed for travel at the rate provided by the state of lowa
for job-related driving done between arrival at the first location at the beginning of their
contracted workday and the last work location at the end of their contracted workday.

All duties assigned outside the regular school day which deal with the activities normally
associated with - the school program, other than those which employees perform without
compensation as listed in the Hours Article (Article 5), will be paid at the rate of Ten Dollars
($10.00) PER EVENT. These activities will be specified as: ticket taking, scoring, announcing,
crowd control, and serving as a designated chaperone at a school sponsored activity.

ARTICLE 12
INSURANCE

The Employer agrees to provide the following:

Medical Insurance. The Employer agrees to pay the single premium for each eligible regular
full-time employee toward a Medical Group Program of the Employer's choice. An employee
may elect to have deducted from their salary the cost of dependent coverage. The Employer will
continue to provide insurance to part-time employees as currently being done for the 1989-90
school year. All new part-time employees shall receive this benefit on a pro rata basis.

Long Term Disability. The Employer will provide each eligible regular full time employee a
disability program of the Employer's choice.

The Employer will provide each unit employee a description of the insurance coverage as
provided to the Employer by the carrier.
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ARTICLE 13
HEALTH AND SAFETY

The School District will reimburse each employee up to Seventy-five Dollars ($75) for the
cost of each required physical examination. The employee shall submit the examination cost to
their insurance carrier first and the District will reimburse up to Se.enty-five Dollars ($75)
of the amount not paid by the carrier.

ARTICLE 14
IN-SERVICE

In-Service Committee. An In-Service Committee consisting of the Superintendent or designee
(with one vote) and three (3) employees appointed by the Association (with one vote) shall be
established for the purpose of recommending the content and structure of in-service training
program and employee orientation. Said Committee shall hold it’s initial meeting no fater than
May 1 for the planning of in-service training programs for the following school year.

In-Service Schedule. All meetings of the In-Service Committee and the in-service training
programs shall be hetd during the employees’ regular workday.

ARTICLE 15
SEPARABILITY

Should any article, section or clause(s) of this Agreement be declared illegal by a state or
federal court of law, the parties agree to renegotiate said article, section or clauses(s). The
remaining articles sections and clauses shall remain in full force and effect.

ARTICLE 16
PHASE MONEYS

The parties agree that, beginning with the contract year 2001-02, Educational Excellence
Phase | and |i allocations will be included in the negotiated salary schedule and apportioned into
the teacher's monthly paycheck. Educational Excellence Phase 1l funds will continue to be paid
as directed by the district’'s Phase IlI Plan.

ARTICLE 17
DURATION

Copies of this Agreement shall be printed at the expense of the Employer. The Agreement shall
be presented to all employees by the Emnloyer and the Employer shall provide the Associatinn
with a copy. '
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This agreement shall be effective from July 1, 2007 to June 30, 2008. The following will be

open for negotiations for the 2008-2009 school year:

a. Appendix A Wage Scale

b. Appendix B_Extracurricular Schedule (to be coordinated with Twin Rivers so that

the Extracurricular Schedule remains aligned between TR and GC-B)

C. Health Insurance Coverage

in witness whereof, the parties hereto have caused this Agreement to be signed by their

respective Presidents, attested by their respective Chief Negotiators, and their signatures

a1 3
placed thereon, all on the /¥ . day of _Mg ¢ \ , 2007.
Gilmore City-Bradgate Gilmore City-Bradgate
Education Association Community School District

s/ 4 %7/ Vlepanld ©ido .

Association Presidept/ School Board President i
" = prg

{ B 1 /f Py

%ZMCL‘?"/ b 7N L,’/j/j/wzft\/\/‘/

Association Chief l\}eﬁtiﬁo} District Chi(;\*r Negotiatod’
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SALARY SCHEDULE 2007-2008

GC-B

STEP 1
STEP 2
STEP 3
STEP 4
STEP 5
STEP 6
STEP 7
STEP 8
STEP 9
STEP 16
STEP 11
STEP 12
STEP 13
STEP 14
STEP 15

100%
BA

4%
559.40
3.50%
839.48

$23,985
$24,944
$25,904
$26,863
$27,823
$28,782
$29,621
$30,461
$31,300
$32,140
$32,979
$33,819
$34,658
$35,498

APPENDIX A

105%
BA+15
4%
1007.37
3.50%
881.45

$25,184
$26,192
$27,199
$28,206
$29,214
$30,221
$31,103
$31,984
$32,865
$33,747
$34,628
$35,510
$36,391
$37,273
$38,154
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107%
BA+30
4%
1026.56
3.50%
898.24

$25,664
$26,691
$27,717
$28,744
$29,770
$30,797
$31,695
$32,593
$33,491
$34,390
$35,288
$36,186
$37,084
$37,983
$38,881

110%
MA

4%
1055.34
3.50%
923.42

$26,384
$27,439
$28,494
$29,550
$30,605
$31,660
$32,584
$33,507
$34,430
$35,354
$36,277
$37,201
$38,124
$39,048
$39,971

112%
MA+15
4%
1074.53
3.50%
940.21

$26,863
$27,938
$29,012
$30,087
$31,161
$32,236
$33,176
$34,116
$35,056
$35,997
$36,937
$37,877
$38,817
$39,758
$40,698



Base Index
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step 10
Step 11
Sten 12
Step 13
Step 14

Step 15

APPENDIX A(2)
SALARY SCHEDULE INDEX

.20(4)
235(3.5)
27(3.5)
.305(3.5)
.34(3.5)
.375(3.5)
.41(3.5)
445(3.5)

48(3.5)

BA+15

1

.05 of BA

25,184

1

1

1.

1

04(4)*
08(4)
12(4)
16(4)
20(4)
.235(3.5)
27(3.5)
.305(3.5)
.34(3.5)
1375(3.5)
41(3.5)
445(3.5)
48(3.5)

.515(3.5)

BA+30

1

.07 of BA

25.664

1

1

1

1

1

04(4)*
.08(4)
12(4)
16(4)
20(4)
.235(3.5)
27(3.5)
1305(3.5)
.34(3.5)
.375(3.5)
41(3.5)
445(3.5)
.48(3.5)

515(3.5)

MA

1

.10 of BA

26,384

1

1

1

04(4)*
.08(4)
12(4)
16(4)
20(4)
235(3.5)
27(3.5)
.305(3.5)
.34(3.5)
.375(3.5)
41(3.5)
.445(3.5)
.48(3.5)

.515(3.5)

MA+15

1

12 of BA

26.863

04(4)*
.08(4)
12(4)
16(4)
20(4)
.235(3.5)
.27(3.5)
.305(3.5)
.34(3.5)
.375(3.5)
41(3.5)

.445(3.5)

48(3.5)

515(3.5)

*The index figures given in this column are multiplied by the base figure for this vertical

column only.
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Gilmore City-Bradgate Community School
APPENDIX B

EXTRA CURRICULAR SCHEDULE
2007 - 2008

Flat Rate Activities:

Athletics

Middle School Athletic Director $2,000.00
Middle School Football 1,500.00
Middle School Boys Basketbali 1,500.00
Middle School Girls Basketball 1,500.00
Middle School Volleyball 1,500.00
Middle School Wrestling 1,500.00
Middte School Boys Track 1,500.00
Middle School Girls Track 1,500.00
Middle School Softball 1,500.00
Middle School Basebal! 1,500.00

Other Extra-Factor Stipend Activities

Vocal Music Act. Sponsor K-8 $600.00
Instrumental Music Act. Sponsor 5-8 600.00
Middle School Summer Band 1,100.00

Approved By:

ol Z 1A

For the Association 7 -

pN3-20-077
Date

A}
;2 VWJ" f:/r’,/(} LAl
For the District

L%-[/7-~07 -

Date

15



LETTERS OF UNDERSTANDING

This is a LETTER OF UNDERSTANDING of the interpretation of certain portions of Article
5 — HOURS, of the AGREEMENT between the Gilmore City-Bradgate Community School
District and the Gi'more City-Bradgate Education Association is agreed *o by the
Association and the Administration of the Gilmore City-Bradgate Community School
District. (Changes for clarification in the current AGREEMENT are underlined)

1. Paragraph 5 of Article 5-Teachers, both full and part-time, may be required to
perform other duties such as parent-teacher conference (on_a_pro-rata basis)
staffings, open houses, and other duties historically associated with the teaching
profession at Gilmore City- Bradgate, outside the normal school day with out
compensation.

2. Paragraph 7 of Article 5-clarify the paragraph as- Part-time teachers who are
required to work more than their contract time shall be compensated at per diem
hourly rate. Exceptions to this shall be those items in paragraph 4 and 5 above
and the first three school calendar in-service/workdays at which_all employees,
(full or part-time) wil attend _on full time basis.

This is a LETTER OF UNDERSTANDING concerning the Gilmore City-Bradgate Education
Association's proposal to trade the PRESIDENT'S DAY paid holiday, as described in
ARTICLE 7 - HOLIDAYS, of the Master Agreement.

The Gilmore City-Bradgate Education Association agrees for the 2007-2008 school year
to trade the PRESIDENT'S DAY holiday for the Monday following Easter Sunday. This will
permit the Gilmore City-Bradgate staff, as well as the Twin Rivers staff, to plan and
benefit from a four-day spring recess without the concern of possibly using the Monday
after Easter Sunday as a snow make-up day.

The Gilmore City-Bradgate Education Association will review the proposed district
calendar on an annual basis to determine whether to continue the offer of exchanging
PRESIDENT’S DAY, or any other paid holiday in the Master Contract, in the effort to
design a more beneficial and effective district calendar.

ol Z i1l r L. mm <7 ﬁ

Presudent - Assoola}x)/n / Supermten nt - DIStT
3/ 20/v7
Date
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RE-OPENER CLAUSE

If, by legislative action, new dollars are designated to the district for salary purposes,
the parties agree to bargain distribution of those dollars. Such dollars will be over and
above the settlement previously agreed to for the 2007-08 contract year. The
“changed” salary schedule resulting from re-opened bargaining shall include Phase I,
Supplemental Phase | and Phase Il dollars included in the 2007-08 agreements.
“‘Changed” may be defined as an increased base, different increments or different

structure.

Mmz 77 /é“-’7 / Wi l) Fotley .

(For the Assocnatlon (For the District)
p3-20-067) 631507
Date Date
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CONTINGENCY CLAUSE

Phase I, Supplemental Phase | and Phase Il dollars are included in the newly negotiated
salary schedule. If the state were to end the practice of supporting these programs, the
salary schedule would be reduced by the combined amount of the three programs. The

method used in the calculation of the reduction will be decreasing the salary base.

(For the Assomatron/ (For the District)
-20-07 p32-)5 L7
Date Date
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GC-B Employees on the School Insurance Plan:

Our plan is still the $750 deductible. The plan did not change for the 2007-2008 school

year. However, the cost for this coverage did increase.

$475.20 and will be paid by the district.

Date

19

The new premium amount is
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For the district



